
Please take a few minutes to review this newsletter.  It contains timely articles 
prepared by our staff that will be very informative.  In addition to the articles, I 
wanted to make a couple of quick comments about the Fund’s investment portfolio.

On March 31, 2010, the Dow Jones Industrial Average 
(DJIA), a commonly used indicator of the domestic equity 
markets, closed at 10,927.  The importance of this is that 
just over a year ago it had reached a low of 6,547. This 
rebound of over 66% has been historic. Internationally, 
markets have had an even more phenomenal recovery, as 
developed markets have grown by over 80% and emerg-
ing markets by over 115% over the time period.  

Even after a historic decline in the financial markets in 
late 2008, bottoming out in early 2009, your Retirement 
Board did not panic.  An asset/liability study was autho-
rized by the Board and finalized in mid-2008. This 
assisted the Board in establishing a target allocation of 
assets to assist in achieving our risk/return goals over the 
long run.  Short-term market fluctuations, even momen-
tous ones, should not change measures taken to achieve 
these long-term goals. And now, as the markets have 
rebounded from their lows, the Board continues to 

compare the actual asset allocation to targets, and rebalances when exposure 
exceeds target ranges.

Speaking on behalf of the Retirement Board and Fund staff, we thank our members 
for their support during these difficult times and we wish to assure you that we will 
continue to work to ensure that your hard earned retirement benefits are preserved.

Joseph M. Malatesta
Board President
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NOTE
From the President

The Government Finance Officers Association of the United States and Canada (GFOA) awarded the MEABF a Certificate 

of Achievement for Excellence in Financial Reporting for its Comprehensive Annual Financial Report (CAFR) for the fiscal 

year ending December 31, 2008. The Certificate of Achievement award is the highest form of recognition in the area of 

public employee retirement system accounting and financial reporting. The MEABF has received this prestigious award 

for each of the past twenty years. A copy of the CAFR is available on our website at www.MEABF.org.
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PENSION REFORM 
IN ILLINOIS

It is important to note that this Public Act does not affect current annuitants or 
employees currently contributing to the Fund.

2009 FUND FINANCIAL FACTS

Net Plan Assets 12/31/09

Actuarial Funding Ratio 
Excludes OPEB (Health Insurance 

Supplement)

Annualized Rates of Return 
12/31/09
   One Year
   Three Year
   Five Year
   Ten Year

Revenues
   Net Investment Income
   Employer Contributions
   Employee Contributions

   Total revenues

Expenditures
   Retirement benefits
   Survivor benefits
   Health insurance subsidy
   Disability benefits
   Refund of contributions
   Administrative expense

Total expenditures 

Net Increase in Plan Assets 
  
Total Membership
   Active Members
   Retirees
   Widows and Children
   Inactive entitled to benefits 
   Inactive entitled to a refund
   Total Membership
   Ratio of Active Members to    
   Retirees

 $5,166,224,494 

58.1%

 

 

19.7%
-2.7%
2.2%
3.1%

  
$   778,562,620 
      157,697,608 
      130,980,605 

 $1,067,240,833
 
 

 $   530,008,332 
        53,427,709 
         9,651,118 
        11,682,652 
        28,094,365 
         7,765,918 

 $   640,630,094 
 

$   426,610,739 
 
 

31,586
18,251

4,531
1,964

10,955
67,287

1.73 

Public Act 96-0889

(previously SB1946)

On April 14, 2010, Governor Pat Quinn signed into law sweeping changes 
for future public employees.  Annuitants and current, active employees 
are not affected by the changes signed into law.  

Public Act 96-0889 establishes a second tier of pension benefits for 
new entrants.

These changes are effective January 1, 2011 and affect only 
new members after this date. The details of benefit changes 
are as follows:

Final Average Compensation

•   Based on the average of the  
 highest eight years within the last  
 ten years of service.

•  Final average compensation        
 may  not exceed $106,800, as           
 automatically  increased by the  
 lesser of 3% or one-half of the  
 annual increase in the   
 Consumer Price Index-U during  
 the preceding 12-month  
 calendar year.

Retirement Eligibility 

•   Normal Retirement – 67 years old  
 with 10 years of service

•   Early Retirement – 62 years old  
 with 10 years of service with a  
 6% per year reduction in benefit  
 for each year retirement age is  
 under 67.

Annual Increases in Annuity

•   Increases begin at the later of the  
 first anniversary of retirement or  
 age 67.

•   Increases equal or the lesser of  
 3.0% or one-half of the annual  
 increase in the Consumer Price  
 Index-U during the preceding  
 12-month calendar year.

•   Not compounded.

Survivor Benefit

•  66.67% of the earned retirement  
 benefit at death.

•  Increased the lesser of 3.0% or  
 one-half of the annual increase  
 in the Consumer Price Index-U  
 during the preceding 12-month  
 calendar year.

•  Not compounded.
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o Request  an estimate of your annuity

It is recommended that you obtain an estimate of your 
pension benefits at least six months prior to your 
retirement date. You can write or call the office to 
request a written estimate or you can schedule an 
appointment for a one-on-one meeting with a benefits 
counselor.

o  Verify and pay for allowable service 

Because records can sometimes be difficult to obtain, if 
you have unpaid City of Chicago or Chicago Public 
Schools service, get an estimate of the cost to purchase 
this service well in advance of your retirement date. 
Under certain conditions, you can establish pension 
credit in the fund for your service with the CHA, CTA, 
military, and PBC.  Contact the Fund to find out if you 
are eligible. Payment for past service must be made no 
later than 90 days following your resignation from 
MEABF service date.

If you have unpaid Illinois reciprocal fund service that 
you are intending to combine under the Reciprocal Act, 
contact the other system(s) regarding cost and your 
eligibility to purchase the reciprocal service. Generally, 
payment for reciprocal service must be made prior to 
your resignation from service date.

o  Obtain supporting documents

When you apply for annuity, you will be required to 
submit a birth certificate, (for employee and spouse), 
copy of social security card(s), and if applicable a   
marriage certificate, divorce decree(s), death 
certificate(s) (from all previous marriages).

o  Contact Social Security 

If you worked in a job covered by Social Security, the 
pension you receive from MEABF may cause the Social 
Security benefits you may be eligible for to be reduced.  
Request an estimate of benefits from Social Security to 
determine the impact (if any) your MEABF pension will 
have on your Social Security benefits.

o  Request a Retirement Application

While the entire application process can be handled by 
mail, it is advisable that applicants for retirement 
annuity make an appointment with an application 
processor to ensure that their application is properly 
completed and filed. 

If you are going to retire under the provisions of the 
Reciprocal Act, you must also complete an application 
with the other retirement system(s).

o  Notify your employer of your intent to 
retire

Sign a resignation form with your department. You will 
be required to provide proof of your resignation. Please 
keep in mind that you will not be able to rescind your 
resignation after it has been submitted and accepted by 
your department.

The last day of the month is normally the best day to 
resign. Annuity payments are paid on the first business 
day of the month. No annuity is paid for a partial 
month.

o  Investigate your health insurance options

The City of Chicago and the Chicago Public Schools 
offer annuitant health insurance to their retiring 
employees. For further information, make an appoint-
ment with a health insurance representative at the Fund 
to discuss your health insurance options after retire-
ment. 

Our staff will help you with the entire process – from 
providing an estimate of  your annuity benefits, review-
ing which paper work/forms you are required to submit, 
as well as helping you understand your health insurance 
options after retirement.

Please contact the Fund (312-236-4700) to 
discuss your retirement benefits.                   

We are here to help you!

The Municipal Employees’ Annuity and Benefit Fund is here to assist our members during 

their planning for retirement. Leaving a job after many years can be stressful. The MEABF 

staff is ready to help you make the transition to retirement as smooth as possible.

Some things you should do prior to retiring include:

SO YOU WANT TO RETIRE?
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Important Telephone Numbers

* Pre-certification for hospitalization and second opinions
   (Non-Medicare eligible annuitants and dependents)

Chicago Public Schools 
Retirees

800-772-1213

Benefits
800-331-8032

Hospital / Major Medical
800-331-8032

bcbsil.com
800-247-9204

800-423-1973 
bcbsil.com

City of Chicago 
Retirees

800-772-1213

Benefits
312-747-8660

Hospital / Major Medical
800-772-6895

encompassonline.com
800-373-3727

866-748-0028
caremark.com

Health Insurance 
Retirees

Medicare information
www.ssa.gov

Questions about 
healthcare benefits 

or claims

*Medical benefits advisor

City Retirees
Prescription drugs program administered by Caremark

(retail and/or long-term medication)

Board of Education Retirees
Prescription drugs program administered by 

Prime Therapeutics

OFFICE HOURS 8AM – 4:30PM MON – FRI

INTERESTING FACTS 
• Our average active employee is 47 years old, earning $49,135 annually   
 with 12 years of service. 

• There were 841 new retirees in 2009 and 260 new surviving spouse.

• Our average new retiree is 63 years old, with 23.9 years of service and  
 receiving an annual pension of $29,843. 

• Our average retiree is 73 years old receiving an annual pension of $29,960. 

• Our average surviving spouse is 77 years old receiving an annual widow 
 pension of $12,118. 

TERRANCE R. STEFANSKI, Executive Director

MUNICIPAL EMPLOYEES’ ANNUITY
AND BENEFIT FUND OF CHICAGO

221 N. LaSalle Street, Room 500
Chicago, Illinois 60601-1294

T:312-236-4700

RETIREMENT BOARD




