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the past year has been one of challenges and 
change for the Fund.  In addition to moving to a 
new office space, we have two new Trustees, a 
new Executive Director, a new Chief Investment 
Officer and are represented by a new law firm. 
We would like to take this opportunity to intro-
duce, and, in some cases, reintroduce the Retire-
ment Board of the Fund.

John K. Gibson
Chief Building Engineer, 
Senn High School
President, Elected Trustee
John Gibson has worked 
for the Chicago Board 
of Education for over 
thirty-eight years, most 
recently as Chief Operat-
ing Engineer at Senn 

high School.  mr. Gibson currently serves as the 
President of the Board and has been an elected 
trustee on the Board since 1997.  mr. Gibson 
also serves as the Vice President of Local 143.

Amer Ahmad
City Comptroller
Vice President, Ex-Officio 
Trustee
Amer Ahmad was 
named City of Chicago 
Comptroller by Mayor 
rahm Emanuel on may 
16, 2011. Mr. Ahmad is 
responsible for the City’s 

cash flow and debt management, processing 
vendor payments and payroll, maintaining official 
financial records, preparing financial reports, 
administration of employee and annuitant benefit 
programs, and risk management.

Previously, he served as a Senior Vice Presi-
dent and head of the public sector group at the 
Cleveland-based bank KeyCorp. He served as 
Deputy State Treasurer and Chief Financial 
Officer for the State of Ohio Treasury. In that    
capacity, he oversaw more than $11 billion 
in state investments, $9 billion in state debt          

obligations and over $150 billion per year in   
custodial assets for Ohio’s pension systems. Prior 
to becoming a public servant, Mr. Ahmad was a 
Vice President at the Chicago-based investment 
firm William Blair & Company. He received his 
mBA from harvard Business School and his 
Bachelor’s degree in political science from 
Columbia University.

The Honorable 
Stephanie D. Neely    
Treasurer, City of Chicago
Treasurer, Ex-Officio 
Trustee
Stephanie Neely is a 
native Chicagoan with 
deep ties to the City and 
a strong commitment to 
its civic and financial 

well-being. 

A former Vice President at Northern trust Global 
Investments, Ms. Neely brought more than 20 
years of financial experience to the Chicago Trea-
surer’s Office. She has served as Treasurer for 
the City of Chicago since December 2006, was 
re-elected to a second term in February 2011 and 
sworn in on May 16, 2011.

As the City’s Treasurer, Ms. Neely manages a $7 
billion portfolio and tracks the balances on all 
City accounts. During her time in office she has 
streamlined the office, reinvented its programs 
and achieved double-digit returns on pension 
fund investments. She serves as trustee on the 
City’s five public pension boards.

her innovative programs include Small Business 
Development Loans, Financial Literacy programs 
in the Chicago Public Schools and free seminars 
on using Social media to build small business.

Ms. Neely earned a bachelor’s degree in         
Economics from Smith College, and a Master’s 
of Business Administration from the university 
of Chicago. 
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Martin J. Durkan
Hoisting Engineer, 
Department of Streets 
& Sanitation
Recording Secretary, 
Elected Trustee
marty durkan was ap-
pointed to the Board in 
June 2011 and was elect-
ed to a three-year term in 
September of 2011. Mr. 

durkan has worked as a hoisting Engineer for the 
City of Chicago for 22 years in the Department of 
Streets & Sanitation. Prior to joining the City, he 
worked in private industry as a heavy equipment 
operator.

Timothy G. Guest
Operating Engineer Group 
A, Department of Water 
Management
Elected Trustee 
tim Guest was appointed 
to the Board in 2010 and 
served as President until 
his re-election in 2011. 
During his presidency, 

mr. Guest ushered in the new management team 
and spearheaded the search for the Fund’s new 
legal representation. He has worked for the City 
for over 14 years, most recently as an Operating 
Engineer Group A for the City’s Department of 
Water management.

Thomas Latzke, Deputy City Treasurer 
Proxy for the City Treasurer
Tom Latzke manages the City’s fixed income    
investment portfolio, oversees the City’s invest-
ment policy, performs daily cash management 
functions, and most recently was named as proxy 
for the City Treasurer. Before joining the City, 
mr. Latzke received his mBA from Arizona State 
University, and he served various roles in 
portfolio management and public finance at  
Blaylock and Company.

Jeremy Fine, Deputy Comptroller
Proxy for the City Comptroller
Jeremy Fine is the Deputy Comptroller for the 
City of Chicago’s debt management and invest-
ment banking relations. he has been with the 
City for 10 years and oversees a $20 billion fixed 
and floating rate debt portfolio of various credits, 
including general obligation, water, wastewater, 
O’Hare & Midway airports, motor fuel tax, sales 
tax, housing and TIF. Mr. Fine also administers 
the City’s $4 billion interest rate swap portfolio 
and $2.5 billion bank facilities portfolio that 

includes letters of credits as well as public and 
private floating rate notes.  

Before joining the City of Chicago, Mr. Fine was 
a Public Finance Officer at ABN AMRO / LaSalle 
Bank Capital Markets.  While there, he was 
involved in underwriting bonds for various 
municipal credits throughout the midwest. mr. 
Fine is a graduate of the united States military 
Academy at West Point and received an mBA 
from the Mendoza College of Business at the 
university of Notre dame.    

Jim Mohler
Executive Director 
Jim mohler has been an employee of the Fund for 
20 years. Mr. Mohler was appointed to position 
of Executive director by the retirement Board       
in December 2011. Prior to becoming the 
Executive Director, he was the Fund’s Chief 
Investment Officer, overseeing an investment 
portfolio exceeding $5 billion in assets. Mr. 
Mohler earned his bachelor’s degree in 
Economics from Illinois State university and 
his mBA in Finance from dePaul university.

Michael P. Walsh
Chief Investment Officer
Mike Walsh was most recently Deputy City 
Treasurer. In his ten years of government finance 
work experience, Mr. Walsh has worked closely 
with the Fund and most recently had been named 
as the first proxy for the City Treasurer. He has a 
MBA from the Kellogg Graduate School of 
Management and is a CFA Level III candidate. 

Burke Burns and Pinelli, Ltd.
Burke, Burns and Pinelli were selected as the 
Fund’s legal advisor in October 2011. Ms. Mary 
Patricia Burns is Chief Counsel to the Retirement 
Board. Information regarding their firm can be 
found at their website www.bbp-chicago.com. 

Thank You
Terrance R. Stefanski, Executive Director (retired)
Frederick P. Heiss, Legal Counsel
We take this opportunity to recognize and thank 
two gentlemen who played integral roles in 
ensuring the Fund’s mission of providing excel-
lent service to our members and preserving the 
fiscal integrity and financial stability of the Fund. 
Mr. Stefanski and Mr. Heiss were both selfless 
servants to the betterment of the Fund, carried 
out retirement Board direction with skill and 
perfection, and provided great leadership and 
assistance to Fund staff.  We thank them both 
and wish them the best in whatever direction the 
future takes them. 

SENIOR STAFF

Jim Mohler
Executive Director

Michael Walsh
Chief Investment Officer

Teresita Toledo
Comptroller

Jane Tessaro
Benefits Manager

Main Number: 
312.236.4700

For appointments 
press ext. 7329

For information 
regarding disability 
payments, if your last 
name begins with 
the letter
A-K, press ext. 2123
L-Z, press ext. 2131

For insurance questions, 
if your last name 
begins with the letter
A-K, press ext. 2109
L-Z, press ext. 2108

For questions about 
annuity payments, 
if your last name 
begins with the letter
A-H, press ext. 2136
I-N, press ext. 2126
O-Z, press ext. 2128

Visit www.MEABF.org for more information. 
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Early Summer 2012
Signature Verification Forms 
will be mailed to all those indi-
viduals receiving a pension in 
order to verify that the intended 
recipients are still alive and that 
the benefits are being paid to 
the individuals entitled to the 
benefit.  It is important to notify 
the Fund if there is any change 
of address or if you will be out 
of town for an extended period 
of time.

2012 Deposit Schedule
January  January 3
February February 1
March  March 1
April  April 2
May  May 1
June  June 1
July  July 2
August  August 1
September September 4
October  October 1
November November 1
December December 3

APPLYING FOr dISABILItY?

Visit www.MEABF.org for more information. 
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Are you Retired? Do You Have A Change of Address?
HAVE YOU MOVED OR ARE YOU PLANNING 
ON MOVING? Be sure to notify the Fund IN WrIt-
ING of any address changes. Your new address is needed 
along with your signature to authorize this change in our 
system.  Changing your address with the U.S. Post Of-
fice is not sufficient. Call the Annuitant Services Depart-
ment with any questions you may have.

Mailing of Earning Statements
Your earning statement of annual advice is mailed out at 
the beginning of each year (around the 1st week of Janu-
ary).  If you have not received your statement, please 
contact Annuitant Services and request a new statement.

IMPORTANT NOTICE:  DISABILITY 
CHECKS WILL NO LONGER BE 
AVAILABLE FOR PICK UP AT THE 
FUND’S OFFICE.  ALL DISABIL-
ITY PAYMENTS WILL BE MAILED 
TO THE CURRENT ADDRESS ON 
FILE.  PLEASE MAKE SURE YOUR            
INFORMATION IS CORRECT. 

An important benefit of being a member 
of the Fund is the disability benefit for 
the times in your life when you are un-
able to work due to an illness or an on the 
job injury.

The Fund provides 2 types of  disabil-
ity benefits – Ordinary and Duty.

Ordinary Disability applies to employ-
ees who find themselves disabled and 
unable to work due to circumstances 
unrelated to their job. Employees with 
a physical illness, such as cancer, heart 
problems, physical injury ... can apply 
for disability benefits if they are unable 
to perform the duties of their position. 
Ordinary Disability benefits may also be 
payable for a disability resulting from a 
mental condition and for pregnancy.

To be eligible for Ordinary Disability, 
you must be disabled and off from work 
for at least 30 consecutive days. The first 
30 days of disability are not covered.  
the effective start date of an approved 
Ordinary Disability Benefit will be the 
later of the following:
•  The 31st day following last day   
 worked or,
•  The day following the last day on the  
 payroll.

Duty Disability applies to employees 
who are unable to work due to an ac-
cident or injury that occurred on the job. 
After approval of your Workers’ Com-
pensation claim, the effective start date of 

an approved Duty Disability Benefit will 
be the later of the following: 
• The first work day following the date  
 of injury or,
• The day following the last day on the  
 payroll.          

Application Process
Employees who become disabled should 
contact the Fund as soon as possible to in-
quire about benefits they may be entitled 
to receive. Payment of disability benefits 
is not automatic after you notify your 
employer of your disablement. You must 
make application with the Fund in order 
to receive disability payments and service 
credit from the Fund. It is the member’s 
responsibility to make sure If you are 
injured on the job, it is not enough to only 
file a Workers’ Compensation claim with 
your employer, you must also complete 
an Application For Disability Benefits 
with the Fund. Failure to do so will result 
in a loss of service credit.   

To apply for Disability Benefits, contact 
the Fund to have an Application For 
Disability Benefits packet sent to you. 
the following forms and documents will 
be required before the Fund will begin to 
process your claim: 

Ordinary Disability
1. Application For Disability Benefits  
 (member completes)
2. Medical Examiners’ Certificate For  
 Disability Benefits (member, 
 member’s physician, and Board 
 appointed physician completes)
3. Copy of Approved Medical Leave of  
 Absence Form (from the employer)
4. Payroll verification regarding last day  
 on payroll and last day worked (Fund  
 requests and receives from employer  
 after employee submits Application  
 For Disability Benefits to the Fund).

members applying for Ordinary dis-
ability should contact their employer 
regarding continuation of their health and 
life insurance coverage.

Duty Disability 
1. Application For Disability Benefits  
 (member completes)
2. Accident Report (from the employer)
3. Physician’s Statement (from treating  
 physician)
4. Payroll information regarding last day  
 on payroll and last day worked (Fund  
 requests and receives from employer  
 after employee submits Application  
 For Disability Benefits to the Fund).
5. Birth Certificates for employee’s 
 children under age 18 (member 
 provides)

Any settlements of Workers’ Compensa-
tion claims offset the total amount of dis-
ability payments a member receives and 
the Fund must be notified immediately of 
any Workers’ Compensation settlements 
received.

Incomplete forms or missing docu-
ments will delay the start of your 
disability payments from the Fund. 
You should allow at least 6-8 weeks after 
submitting your complete application to 
receive your first disability payment.

Whether the disability is due to an on the 
job injury or non-job related illness, it is 
imperative that application for disabil-
ity benefits be made with the Fund in a 
timely manner.  Disability benefits cannot 
be paid for any period of time more than 
one year prior to the date of application 
with the Pension Fund. 



This past year was characterized by a multitude of major economic events that had widespread effects on the world’s finan-
cial markets.  Among them were the S&P downgrade of the United States’ debt rating and the tsunami in Japan that caused 
worldwide panic.  However, nothing has had a more dramatic and lasting effect on the financial markets than the debt crisis 
in Europe which continues to play out on a daily basis.  these events translated into high levels of volatility throughout the 
world’s financial markets.  

This volatility was apparent in the U.S. stock market where share values fluctuated dramatically throughout 2011, but ended 
the year relatively flat.  This can be seen by looking at the S&P 500 index.  The index, one of the most common benchmarks 
used to gauge the U.S. stock market, began the year at 1,257, peaked at 1,364, fell to 1,124 and ended the year flat at 1,257.  
More broadly speaking, returns in other areas of the market were mixed.  
It was a difficult year for international stocks, however bonds returned 
positive results in 2011.  The table on the right demonstrates the 2011 
returns in the traditional asset classes in which we invest.

Coming off of very strong returns in 2009 and 2010, where the Fund’s 
portfolio generated returns of 19.5% and 14.1% respectively, 2011 was 
disappointing as the return on the investment portfolio as a whole was 
essentially flat.  The Fund portfolio returned 11% annually over a three-
year period ending December 31, 2011. Compounding the issue was the 
year’s liquidity requirement of roughly $420 million that was needed to honor benefit payments. 

We strongly believe that the Fund’s portfolio is well positioned to perform on a long-term basis.  We are also optimistic that 
as the world’s debt crisis plays out and excessive market uncertainty subsides, the Fund’s portfolio will perform more in line 
with historical averages.  Please feel free to track our quarterly investment performance on the Fund’s website.  Additionally, 
the Fund’s 2011 Annual Report will be made available online in the coming months.

INVEStmENtS

Asset Class: 2011 Return:

U.S. Stocks  0.7%

International Stocks  -12.1%

Bonds   6.9%

LEGISLATION THAT AFFECTS THE FUND
Public Act 097-0530
• Approved  8/23/2011  
• Requires all pension funds and retirement systems subject  
 to the  Code to comply with the federal Heroes Earnings  
 Assistance and Relief Tax Act of 2008.
 
Public Act 097-0609    
• Approved  8/26/2011
• Applies to those members hired on or after January 1,  
 2012.
 – Provides that if a new hire is receiving a retirement  
  annuity or pension and accepts a contractual position to  
  provide services to a governmental entity from which  
  he or she has retired, then that person’s annuity or 
  pension will be suspended during that contractual  
  service.
 

 – Makes it a Class A misdemeanor for a pensioner 
  who is seeking contractual employment to fail to 
  notify certain persons about his or her retirement 
  status before accepting an employment contract.

PA 097-0504   
• Approved  8/23/2011 
• Amends the Open Meetings Act. 
 – requires each elected or appointed member of a public  
  body subject to this Act who is such a member on  
  the effective date of the amendatory Act to successfully  
  complete the electronic training curriculum developed  
  and administered by the Public Access Counselor. 
 
Please visit the Illinois General Assembly website at www.ilga.gov 
for more information on legislation that affects the Fund.

Visit www.MEABF.org for more information. 
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We want to hear from you!  Please visit our website, www.MEABF.org and 
submit any questions or comments under the “Contact Us” tab.



RETIRED MEMBERS: ARE YOU MEDICARE ELIGIBLE?
Once you reach age 65, you may be eligible for Medicare.
However, Medicare benefits are not automatic; you must ap-
ply for them. It is to your benefit to apply for both Medicare 
Part A (hospital coverage) and Medicare Part B (major medi-
cal). If you are eligible for Medicare, your cost for medical 
coverage is substantially less.

Even if you don’t qualify for Medicare from your work re-
cord, you may be eligible through your spouse’s work record 
or a former spouse’s work record. If you qualify through a 
younger spouse, you may be eligible for Medicare benefits 
when your spouse reaches age 62.

It’s advisable that you make the inquiry in January of the 
year that your spouse will reach age 62 to assure timely 
enrollment in Medicare Part A and Part B. Contact your 
local Social Security office for more information and to 
determine if you are eligible through your spouse’s or 
former spouse’s record. 

When you become eligible for medicare Part A (hospital 
Benefits), it is to your advantage to enroll for the optional 

Medicare Part B (Medical Benefits). The monthly premium 
for medicare Part B coverage will be deducted from your 
monthly Social Security payments. If you are not eligible 
for a Social Security payment, Social Security will bill you 
quarterly for your Part B premium. Part B will pay up to 80% 
of approved physicians’ charges and other outpatient medical 
services after satisfying an annual deductible.

An Annuitant who elects not to enroll and pay for Medi-
care Part B coverage will face a substantial financial 
burden. The City of Chicago and Board of Education An-
nuitant Plans will pay as though the Annuitant has Part B 
coverage. We encourage you to sign up for Part B.

Enrollment for medicare Part B is open 3 months before 
and after you reach age 65. General enrollment periods are 
held each year, from January 1 through March 31. Medicare 
coverage would begin the following July 1. 

medicare imposes a penalty for late enrollment. For more 
information, call Social Security Administration at 1-800-
772-1213.

Visit www.MEABF.org for more information. 

RETIREES MUST DO – HEALTH INSURANCE
You MUST notify the Fund immediately when any one of the following events occur:

Medicare eligibility:  The annuitant must notify the Fund within 60 days
 of the date of medicare eligibility.

Death of a spouse or  The annuitant must notify the Fund within 90 days
dependent/divorce:  of the date of the event.

Dependent reaches the  The annuitant must notify the Fund within 90 days
age limitation of the Plan:  of the date of the event.

Coverage cancellation for any  The annuitant must submit the request in writing to
annuitant and/or family member:  the Fund 30 days prior to the cancellation date.

A surviving spouse coverage ends  the annuitant must submit the request in writing
at the time of his or her remarriage  to the Fund within 30 days of the date of the event.
or death.

Note: If notifications are made outside of these time limits, refunds are calculated from the date of notification, not the date of 
the event. Furthermore, refunds will not be issued if services have been provided and paid for after the date of the event 
(i.e. Medicare eligibility, divorce, coverage cancellations, remarriage). The annuitant will be billed for services/premiums 
paid for an ineligible dependent. If you have any further questions, please contact the Fund.
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?? ?
Frequently asked questions…

Can I borrow money from my Pension? 

No.  During these increasingly difficult financial times, the 
Fund is often asked if members can “borrow” from their 
pension.  Even in times of hardship, members are not al-
lowed to borrow funds from their pension. the Fund is gov-
erned by Illinois Compiled Statutes (40 ILCS  5/8). There is 
no provision in the law that allows money withdrawal from 
the Fund.

I’m not married or in a civil union. Can I get a refund 
of the Spousal Annuity contributions from my pension 
while I’m still working?

No.  Again, there is no legal mechanism that allows the 
withdrawal of spousal annuity contributions from the Fund 
prior to withdrawal from service. Only if you are unmarried 
on your resignation from service date will your contribu-
tions toward a spouses annuity be refunded to you. 

Health Insurance 
Retirees

Medicare information
www.ssa.gov

Questions about 
healthcare benefits 

or claims

*Medical benefits advisor
*Pre-certification for hospitalization 

and second opinions
(Non-Medicare eligible annuitants 

and dependents)

Prescription drugs program

City of Chicago 
Retirees

800.772.1213

Benefits
312.747.8660

Hospital / Major Medical
800.772.6895

https:telligen.qualitrac.com
800.373.3727

866.748.0028
caremark.com

City Retirees
Administered by Caremark

(retail and/or 
long-term medication)

Chicago Public Schools 
Retirees

800.772.1213

Benefits
800.331.8032

Hospital / Major Medical
800-331-8032

bcbsil.com
800.247.9204

800.423.1973 
bcbsil.com

CPS Retirees
Administered by 

Prime Therapeutics
(retail and/or 

long-term medication)

#




