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Minority and Female Investment Hearing Questionnaire 

Special Committee on State and Pension Fund Investments 
 

I. Emerging Manager Policy 

1. Describe any changes made to the Emerging Manager Policy and its execution in the last 

year to improve minority and female-owned business enterprise participation. Are there 

any asset classes that do not have minority and women representation? Please provide a 

copy of the policy and describe the specific changes to that policy.  

As of 6/30/2018, MEABF’s Emerging Manager Policy remains steady as referenced in the 

attached MWDBE Investment Manager Utilization Policy (Exhibit A) and no changes were 

made last year. The Board and staff review the Fund’s exposure with MWDBE firms on a 

quarterly basis and MWDBE policy on an annually basis.  Each of our broad asset classes has 

MWDBE representation.  

2. Describe any changes made to the MWDBE Broker/Dealer Policy and its execution in the 

last year to improve minority and female-owned business enterprise participation. Please 

provide a copy of the policy.  

As of 6/30/2018, MEABF’s MWDBE Broker/Dealer Policy remains steady as referenced in the 

attached MWDBE Broker-Dealer Utilization Policy (Exhibit B) and no changes were made last 

year. All managers receive a copy of the Fund’s Investment Policy Statement and are notified as 

changes occur. The Board and staff review the Fund’s exposure with MWDBE brokers on a 

quarterly basis and MWDBE broker policy on an annually basis.  

3. Public Act 96-6 required funds to adopt goals across all asset classes.  How has the Fund’s 

goals changed since passage of the new law?  Please complete Table #2: Asset Managers and 

Table #3: Brokerage, including the goals for each asset class.   

Public Act 96-6 requires the Fund to formalize its procurement process for investment services to 

set quantifiable goals for the utilization of emerging investment managers. Through the Act, the 

Fund provides transparency through the Fund’s website (www.meabf.org) as it relates to any 

publicly available Fund activities. The Fund’s website provides such information as schedule, 

agenda, and approved minutes of each Board meetings. Fund’s Investment Policy Statement, 

Financial Statements, Comprehensive Annual Financial Reports, and Actuarial Reports are also 

available to the public.  

Please refer to Exhibit D & E for the Table #2 & Table #3, respectively. 

 

http://www.meabf.org/
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4. How are you modifying your goals/objectives to Emerging/Diverse firms and broker/dealers 

given the market/industry changes resulting from passive management vehicles?  Are you 

bifurcating your goals based on active vs. passive management? 

MEABF’s goals are not bifurcated based on active vs. passive management. When reviewing our 

results with the Board on a quarterly basis, passive managers are included in MWDBE results but 

not in Emerging Manager results. This is due to the fact that passive managers have large AUM 

(beyond $10 billion) in nature. 

5. Please list the Emerging/Diverse firms that manage passive investments for your fund, the 

amount and the percentage of assets versus your Emerging Manager Program or portfolio.  

Investment Manager Asset Class Sub Asset Class AUM % of Total % of Asset Class 

RhumbLine Advisors 
Domestic Equity – 

Passive 
S&P 500 Index $ 526,084,537 12.7% 48% 

RhumbLine Advisors 
Domestic Equity – 

Passive 
S&P 400 MCG Index $183,950,810 4.5% 17% 

 

6. Please describe the process used to evaluate the appropriate level for goals/objectives for 

each asset class on MWDBE/Emerging Manager utilization of investment managers and 

broker dealers.  Please explain in detail. 

The Board reviews its MWDBE investment manager utilization results and managers’ brokerage 

activity on a quarterly basis. Any managers who fail to meet the Board’s brokerage goals, as 

stated in our Investment Policy Statement, in a given calendar year shall report to the Retirement 

Board and explain its reasons for non-compliance. Additionally, managers with low utilization 

during the quarterly review will be reminded of the Fund’s goals. Insufficient responses and/or 

continued underperformance by a manager can lead to a meeting with the Board, a reduction in 

assets, or termination of manager. 

II. Staff 

1. Please complete Table #1: Staff related to Board of Trustees, investment staff and 

consulting staff provided in the separate attachment. 

Please see Exhibit C for the Table #1. 

III. Consulting Firms 

1. Please attach a copy of the report required per the Illinois Pension Code Sections 1-113.22 

and 1-113.23. If your consultant has not furnished the required report, please explain why.  

Please see Exhibit F. 

2. Does your consultant have a focus or preferred or approved or any similar manager list?  

How many Emerging/Diverse firms are on such list (both public and private markets)?  

What is the process of identifying and approving these managers for potential allocations? 

 

Marquette does not maintain approved lists but rather customizes searches for each specific 

client. Given each client’s needs, cash flows, and risk tolerance levels, we construct a shortlist for 

each mandate.  That said, we also maintain “Analyst Picks” for each asset class, typically a list of 

six investment products.  Analyst Picks reflect each analyst’s preferences but may not be 

appropriate for every client or mandate.   
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Below shows the number of current Analyst Picks by asset class: 

 
Fixed Income  

 

US Equity  

Int. G/C, Core & Core Plus 18 Large Cap 10 

EMD 6 Mid Cap 8 

High Yield/Opportunistic 7 Small Cap 20 

Bank Loans 7  

 Non-US Equity  

Global Low Vol 5 Developed 9 

 Emerging 11 

Real Assets  Int’l Small Cap 9 

Real Estate 6  

Value Add 8 Hedge Funds 10 

Infrastructure 3  

 
    

Below shows the number of current MWDBE Analyst Picks by asset class: 

 
Fixed Income  

 

US Equity  

Int. G/C, Core & Core Plus 3 Large Cap 1 

EMD 1 Mid Cap 1 

High Yield/Opportunistic 0 Small Cap 1 

Bank Loans 0  

 Non-US Equity  

Global Low Vol 0 Developed 1 

 Emerging 1 

Real Assets  Int’l Small Cap 1 

Real Estate 0  

Value Add 0 Hedge Funds 2 

Infrastructure 0  

 

Marquette’s process for evaluating diverse managers is the same as non-diverse managers. The 

focus of Marquette’s investment manager search process is to identify managers that can 

effectively implement the investment philosophy of each client, as outlined in their investment 

policy and designated in their asset allocation. An investment manager must be able to 

accomplish the return expectations of the client without assuming an unacceptable level of risk. 

In conjunction with the client, Marquette will develop the criteria for the selection process based 

on the client’s circumstances and preferences. Marquette’s research analysts will then identify 

candidates who best meet these criteria.  

 

Eligible managers will be vetted by our four-phase due diligence process.  Marquette has 

simplified the process in the following outline: 

 

 Phase I – Gain a basic understanding of the firm’s process and investment philosophy.  Basic 

product data, detailed marketing materials and/or a Private Placement Memorandum (PPM) is 

collected. 

 Phase II – The manager is further evaluated on a quantitative and qualitative level for 

relevance to the client. For alternative asset classes, we track records of previous funds and 

compare current offerings against a universe of peers.   

 Phase III – Firm and product data and documentation is gathered via a Request for 

Information (RFI). The product is evaluated and scrutinized on a qualitative basis by the 

analyst(s) for potential problems. Following the review of the RFI and documents, any 

concerns are addressed with a representative of the firm in an interview or series of 

interviews. 
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 Phase IV - The manager is thoroughly evaluated for operational, investment, and personnel 

problems and the manager’s processes are verified and validated. During this phase, the 

product will be subjected to a uniform set of reference questions, as well as a potential on-site 

meeting covering compliance, culture, technology, the product team, and trading (if relevant). 

The product is placed in Marquette’s search template and compared against its peers and 

other “search eligible” products for evaluation by our investment manager committees. 

   

Marquette Deliverables 

 Marquette will prepare a side-by-side comparison of candidates, their professional staffs and 

historical turnover, portfolio composition, fees, past performance (both absolute and relative) 

and other firm characteristics.   

 Marquette will review these materials with the client in person to help determine which 

manager(s) they would like to select. Depending on the number and type of candidates, the 

client may decide to interview finalist firms. 

 If applicable, Marquette will arrange and coordinate interviews with investment firms and 

ensure the presentations cover appropriate issues. Marquette will discuss the presentations 

and the candidates’ characteristics with the client and assist in making a final determination. 

 Marquette will assist in any fee negotiation with selected managers (if applicable) and assist 

in the transfer of funds to any new organizations. 

 

3. How many Emerging/Diverse firms did your consultant recommend in searches without a 

specific Emerging/Diverse participation mandate in 2017 & 2018? Please differentiate 

between public (e.g., equities, fixed income) and private markets (e.g., real estate, private 

equity).  In addition, please specify whether the firm was MWDBE.     

 

Please see Exhibit F. 

 

4. What ways does your consultant help in creating capacity for Emerging/Diverse managers 

within the industry? 

 

Marquette has an open-door policy for all investment managers.  Marquette hosts an annual 

outreach luncheon with diverse investment managers and service providers at the beginning of 

the year. We began hosting this event in 2014 and plan to continue hosting this type of event 

going forward. The focus of the manager luncheon is to discuss search activity, marketplace 

trends, and expectations for the coming year. All manager events are invitation only and free of 

charge.   

 

Additionally, a separate breakfast was hosted by Marquette in January 2018 to highlight how plan 

sponsors could implement successful diverse manager programs. 

 

Also, see the attached Marquette letter on Diversity and Inclusion Initiatives (Exhibit G) for 

additional details.   

 

IV. Asset Managers 

1. How does your plan account for a MWDBE firm that has been sold and is no longer 

minority-owned? 

Once a manager loses its MWDBE status, MEABF will no longer include them in our quarterly 

review. MEABF continually seeks to improve our exposure with MWDBE investment managers 

when opportunities arise.  
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2. What is your process to verify MWDBE status with managers and broker/dealers? 

All managers are required to notify the Board, Staff, and Investment Consultant of any significant 

changes in their organization in timely fashion. Investment managers who claim MWDBE status 

must present a verification letter from the respective state/local agency where the firm resides to 

the consultant to be qualified as MWDBE firm. 

V. RFPs 

1. Have you issued any RFPs which preclude MWDBE firms from responding due to the 

minimum requirements of a RFP?  For example, have you had minimum levels of insurance 

or minimum or maximum assets?  Please list details and include all RFPs issued across all 

asset classes from January 1, 2017 to March 31, 2018. 

No, MEABF have not issued any RFPs which preclude MWDBE firms. 

Date Issued Mandate Minimum Qualification Details 
MWDBE 

Representation 

Award 

October 2017 
Domestic Equity  

Active Small Cap Value 

At least $1 billion in Firm AUM or 

$400 million in product AUM 

At least $5 million E&O Insurance 

Management Fee must be negotiable 

and not to exceed 75 BPS 

1 of 4 Finalists 

were MWDBE 

Investment 

Managers 

No MWDBE 

Investment 

Managers were 

awarded. 

January 2018 
Fixed Income 

Active Core Fixed Income 

At least $1 billion in Firm AUM or 

$400 million in product AUM 

At least $5 million E&O Insurance 

Management Fee must be negotiable 

and not to exceed 20 BPS 

2 of 5 Finalists 

were MWDBE 

Investment 

Managers 

One MWDBE 

Investment 

Manager was 

awarded 

2. What is the process in developing search criteria for RFP searches?  If the consultant 

develops the search criteria, does your staff make adjustments or is the process entirely 

dictated by your consultant? 

MEABF Staff and its investment consultant, Marquette Associates, cooperate in identifying the 

areas that can be improved to expand the inclusion of diversity of RFP participants. MEABF Staff 

also began utilizing organizations such as AAAIM, NAA, and NASP to reach wider audiences in 

addition to the media publications such as Financial Daily, Pensions & Investments, as well as 

Fund’s website and social media. 

3. In what ways do you believe that search criteria can be restrictive in RFP search 

opportunities that limit the universe of Emerging/Diverse manager candidates?  What 

recommendations would you propose to make a search process more inclusive? 

Search criteria can often be restrictive in results of minimum qualifications set-forth, such as Firm 

AUM, Product AUM, and track record. Addressing these aforementioned criteria during the 

search will increase participation. 

4. What percent of assets were allocated to MWBE firms in searches not specifically 

designated for Emerging/Diverse managers? 

30% of the funds awarded to managers in 2017 and YTD 2018 had been allocated to MWDBE 

firms. Please see question V.1.  
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VI. Brokers and Transition Managers  

1. Please list all underlying managers that did not meet MWBE brokerage goals or have 

violated your MWDBE Brokerage Policy between January 1, 2017 and March 31, 2018, 

note each instance they did not meet MWBE brokerage goals or have violated your MWBE 

Brokerage during this time period, note the total commissions paid between January 1, 

2017 and March 31, 2018 and note what if any consequences these managers faced for not 

meeting those goals and for their violations. 

Between January 1, 2017 and March 31, 2018, all of MEABF’s managers met the MWDBE goal 

set in each asset class. 

2. Are the Fund’s transitions managers required to meet or exceed the Fund’s 

minority/women owned brokerage firm utilization goals, if the Fund has goals, when 

conducting open market trades during transitions? Please explain. 

MEABF currently has four approved transition managers: Loop Capital Markets LLC, Pavilion 

Global Markets Ltd., Penserra Capital Management LLC, Vertas Brokerage Consulting. Three of 

the four transition managers are MWDBE.  Each transition manager is held to the same goals and 

standards outlined in our MWDBE Broker-Dealer Utilization Policy (Exhibit B) for the transition 

event specific to the asset classes. 

 

3. Is there a minimum allocation your plan can allocate to trade with an MWDBE firm? Is 

there a minimum volume or percent your plan can trade with a MWDBE firm for each 

asset class? If so, please note the minimum(s). Please provide more detail by completing 

Table #2: Asset Managers and Table #3: Brokerage, including the goals for each asset class.   

MEABF does not incorporate maximum allocation goals for managers to trade with the MWDBE 

broker/dealer firms; rather MEABF has set minimum allocation goals. 

Please refer to Exhibit D & E for the Table #2 & Table #3, respectively. 

VII. Fees 

1. What are your fee negotiation practices/policies? How do they differ from your traditional 

managers vs. your Emerging/Diverse managers? 

Investment management fees are agreed upon during contract negotiations between MEABF and 

the investment manager. The Board strongly prefers that a ‘most favored nation’ clause be 

included in all contracts. The Board will periodically require the review of all management fee 

structures to confirm that they compare favorably to prevailing market rates. 

Maximum Fee targets are set forth within our minimum qualification criteria. All RFP 

participants are held to the same standards in the negotiation of fees.  

2. Are there separate fee models given to your traditional managers vs. the Emerging/Diverse 

managers?  If so, please describe how the fee models differ. 

All RFP participants and existing managers are held to the same standards in the negotiation of 

fees. 
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3. Have you made any recent decisions on firing and hiring an asset manager in the last 3 

years solely based upon fees? If so, please give the MWDBE status of the manager fired and 

the manager hired.  

No. Fees are part of hiring decisions along that of other search criteria. Firms may be terminated 

based on a number of management requirements including fees.  

4. If you have hired a Manager of Managers, what fees are paid to your manager of 

managers?  What amount of the manager of managers fees are paid to the underlying 

managers?  Please be specific and request this information from your Manager of 

Managers if necessary. 

MEABF utilizes an Emerging Manager of Managers program provided through FIS Group. In the 

recent fee negotiation with FIS, we’ve requested that fee split with the sub advisors are reviewed 

in addition to lowering our overall fees.  

As of January 2018, following fee schedule and fee split with sub advisors have been 

implemented: 

Allocation Tier Fee Rate (%) 

First $50 million 0.72% 

Next $50 million 0.54% 

Next $50 million 0.522% 

Next $50 million 0.495% 

Over $200 million 0.45% 

Effective management fee paid to FIS is 59.65 BPS and effective aggregate management fees 

paid to managers is 36.29 bps, 60.83% of the total fee. 

As of answering this questionnaire, MEABF is currently in the process of contract negotiation 

with a new Emerging Manager of Managers. 

VIII. Graduation 

1. Does your plan have a formal graduation policy for the Emerging/Minority Managers in 

your program? If so, please provide and summarize the policy. If not, please state whether 

your plan is interested in creating such a policy and if so, please describe the criteria that 

would be included in such a policy. If you are not interested in developing a formal 

graduation policy, please explain why. 

MEABF is required to issue public RFP in accordance with Illinois Pension Code. MEABF does 

not issue searches that exclude any managers based on ownership structure. 

2. Does your plan have a direct Emerging/Diverse managers program or is your exposure to 

these types of managers by way of Manager of Managers platforms? 

MEABF currently has exposure with MWDBE managers through direct relationships, as well as 

through an Emerging Manager of Managers program within various asset classes. 
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3. To the extent a Manager of Managers platform is utilized to access Emerging/Diverse 

managers, is there a process in place to graduate underlying managers from the Fund of 

Fund program?  

No. Please refer to VIII. 1.  

4. When conducting a manager search, are the managers in your Emerging/Diverse manager 

program given first consideration before initiating a search? If they are not given first 

consideration, please explain in detail why not and note if there are any legal considerations 

prohibiting this practice.  

Please refer to VIII. 1.   
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Appendix D: M/W/DBE Investment Manager Utilization Policy

In accordance with 40 ILCS 5/1-109.1(4), the Board has set forth the following quantifiable goals for percentage of 
total assets under management managed by emerging investment managers: 

      Goal Range 
By asset class 
 a. Equity    15% to 25%    

b. Fixed income   15% to 25%   
 c. Alternatives   10% to 20%   

By ownership classification    
 a. Minority    12% to 18% 

b. Woman    03% to 07%    
c. Disabled    01% to 02% 

40 ILCS 5/1-109.1(4) defines “emerging investment manager” as “a qualified investment adviser that manages an 
investment portfolio of at least $10,000,000 but less than $10,000,000,000 and is a ‘minority owned business’, 
‘female owned business’ or ‘business owned by a person with a disability’ as those terms are defined in the Business 
Enterprise for Minorities, Females, and Persons with Disabilities Act.” 

In accordance with 40 ILCS 5/1-109.1(9), the Board has set forth the following quantifiable goals for percentage of 
total assets under management managed by minority investment managers: 

      Goal Range 
By ownership classification 

a. Minority    14% to 20% 
b. Woman    03% to 07% 
c. Disabled    01% to 02% 

40 ILCS 5/1-109.1(9) defines "minority investment manager" as “a qualified investment manager that manages an 
investment portfolio and meets the definition of ‘minority owned business’, ‘female owned business’, or ‘business 
owned by a  person with a disability’, as those terms are defined in the Business Enterprise for Minorities, Females, 
and Persons with  Disabilities Act.” 

These goals shall be reviewed annually. 

Amended January 22, 2015. 
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Appendix E: M/W/DBE Broker-Dealer Utilization Policy

Based on the Illinois Pension Code, the Fund must adopt a policy that sets forth goals increasing the utilization of 
“minority broker-dealers”.   Minority broker-dealer shall mean a qualified broker-dealer who meets the definition of 
"minority owned business", "female owned business", or "business owned by a person with a disability", as those 
terms are defined in the Business Enterprise for Minorities, Females, and Persons with Disabilities Act.  The Board 
encourages the use of minority broker-dealers and sets goals, by asset class, regarding their use.  In the event that 
new asset classes are added to the Fund’s portfolio, the Board will consider setting or revising applicable minority 
broker-dealer utilization goals prior to funding any new mandate associated with that asset class.  Even where 
specific minority broker-dealer utilization goals are not set or do not apply, the Board encourages the investment 
managers to make a best-efforts attempt to utilize minority broker-dealers.  Compliance with this policy will be 
considered part of an investment manager’s overall performance.  Non-compliance may result in a manager being 
placed “on watch” for performance reasons.  Continued non-compliance can result in the termination of the 
investment manager. 
     
Investment managers are required to act as fiduciaries when investing Fund assets.  As fiduciaries, investment 
manager decisions are made for the exclusive benefit of the Fund, its participant and their beneficiaries.  Investment 
managers are required to search for “best execution” in selecting brokerage firms for trade execution services.  The 
Board defines best execution as achieving the best possible terms of execution while taking into account both 
explicit and implicit trading costs.  The investment manager’s selection of such brokers shall be in accordance with 
Article 1 of the Illinois Pension Code (40 ILCS 5/1-101 et seq.), the Investment Advisers Act of 1940 and any other 
applicable securities laws, rules and regulations.  

The asset class specific utilization goals and reporting requirements are as follows: 

Equity Managers:  Subject to best execution, in accordance with the goals and objectives of the account agreement, 
each investment manager who manages equities on behalf of the Board in non-commingled accounts shall make 
every effort to adhere to the following policy goals of the Board:  

40% of total domestic equity trading, measured in commission dollars, shall be executed with minority broker-
dealers on a calendar year basis. 

20% of total international equity trading within mandates dealing predominantly in developed market securities, 
measured in commission dollars, shall be executed with minority broker-dealers on a calendar year basis. 

10% of total international equity trading within mandates dealing predominantly in emerging market securities, 
measured in commission dollars, shall be executed with minority broker-dealers on a calendar year basis 

Managers shall not utilize indirect methods, such as “step-out” commissions, to achieve these goals.  Trades 
executed utilizing electronic trading platforms that are not competitively provided by minority broker-dealers shall 
be excluded from the trading goals. 

Each manager shall submit a monthly progress report to Fund’s Investment Staff following the end of each month 
that details all trading activity with minority broker-dealers.  Progress reports shall also be included in the manager’s 
quarterly performance report to the Board.  Annually, the manager will submit a compliance report that will be 
reported to the Board. The reports shall separate information by broker-dealer and include: 

1. Total shares traded, total trading commissions and average commission cost per share 
2. Total shares executed at a commission rate that includes services in addition to execution services; 

description of additional services provided. 
3. List of all forms of payments made to minority broker-dealers, including but not limited to, trading 

execution commissions, step-out commissions, research purchased and soft dollar credits purchased. 
4. Explanation if trading activity is not in compliance with Board objectives. 



Please express the composition as a precentage.

Board of Trustees
African‐American 40.0%
Latino(a) ‐                                             
Asian‐American ‐                                             
Non‐Minority Female 20.0%

Investment Staff
African‐American ‐                                             
Latino(a) ‐                                             
Asian‐American 66.6%
Non‐Minority Female ‐                                             

Consultant Staff
African‐American 7.1%
Latino(a) 8.2%
Asian‐American 6.1%
Non‐Minority Female 19.4%
Please identify both overall firm and client team.

TABLE #1: STAFF



FUND TOTAL ($) AUM 2011 2012 2013 2014 2015 2016 2017
4,887,769,271$   5,038,217,716$  5,313,270,888$  5,045,657,300$  4,598,855,961$  4,293,930,111$   4,289,058,855$ 

EMERGING/DIVERSE PLAN GOALS 2011 2012 2013 2014 2015 2016 2017
Total Investment Management 20‐30% 20‐30% 20‐30% 20‐30% 20‐30% 20‐30% 20‐30%

Equity 15‐25% 15‐25% 15‐25% 15‐25% 15‐25% 15‐25% 15‐25%
Fixed Income 15‐25% 15‐25% 15‐25% 15‐25% 15‐25% 15‐25% 15‐25%
Alternative 10‐20% 10‐20% 10‐20% 10‐20% 10‐20% 10‐20% 10‐20%

Minority 12‐18% 12‐18% 12‐18% 12‐18% 12‐18% 12‐18% 12‐18%
Female 3‐7% 3‐7% 3‐7% 3‐7% 3‐7% 3‐7% 3‐7%
Disabled Best Efforts Best Efforts Best Efforts Best Efforts Best Efforts Best Efforts Best Efforts

% OF ASSET MANAGED 2011 2012 2013 2014 2015 2016 2017
African American 18.1% 11.7% 10.6% 10.8% 8.2% 5.9% 4.0%
Asian American ‐                           0.4% 0.5% 0.6% 0.6% ‐                          ‐                      
Disabled ‐                           0.03% 0.05% 0.1% 0.04% 0.04% 0.01%
Latino(a) 7.4% 7.3% 7.1% 7.3% 8.5% 7.6% 6.9%
Native American 0.4% ‐                         ‐                         ‐                         ‐                          ‐                          0.4%
Female 6.4% 12.0% 12.5% 8.7% 8.9% 12.1% 19.1%

Total 32.3% 31.4% 30.9% 27.5% 26.3% 25.7% 30.5%

% OF FEES PAID TO MWBE 2011 2012 2013 2014 2015 2016 2017
African American 12.9% 14.4% 13.3% 13.2% 10.2% 8.5% 9.1%
Asian American ‐                           0.1% 0.3% 0.4% 0.5% 0.2% ‐                      
Disabled ‐                           0.2% 0.7% 0.2% 0.3% 0.3% 0.1%
Latino(a) 3.5% 3.4% 3.1% 2.7% 2.7% 3.1% 2.6%
Native American 0.1% 0.1% ‐                         ‐                         ‐                          ‐                          0.2%
Female 9.5% 9.8% 9.7% 2.1% 4.9% 1.5% 4.1%

Total 26.0% 27.9% 27.0% 18.6% 18.6% 13.5% 16.1%

% OF ASSET MANAGED BY ILLINOIS MWDBE FIRMS 2011 2012 2013 2014 2015 2016 2017
African American 5.4% 6.5% 6.3% 5.9% 5.4% 4.7% 3.3%
Asian American ‐                           ‐                         ‐                         ‐                         ‐                          ‐                          ‐                      
Disabled ‐                           0.03% 0.0% 0.1% 0.04% 0.04% 0.0%
Latino(a) ‐                           0.6% 0.7% 0.9% 1.4% 1.5% 0.6%
Native American ‐                           ‐                         ‐                         ‐                         ‐                          ‐                          ‐                      
Female ‐                           0.5% 0.6% 0.5% 0.6% 0.7% 1.6%

Total 5.4% 7.6% 7.7% 7.4% 7.5% 6.9% 5.6%

% OF FEES PAID TO ILLINOIS MWDBE FIRMS 2011 2012 2013 2014 2015 2016 2017
African American 4.9% 8.0% 6.7% 6.1% 4.7% 4.3% 3.3%
Asian American ‐                           ‐                         ‐                         ‐                         ‐                          ‐                          ‐                      
Disabled ‐                           0.17% 0.7% 0.2% 0.3% 0.3% 0.1%
Latino(a) ‐                           1.1% 1.0% 0.9% 0.7% 0.9% 0.8%
Native American ‐                           ‐                         ‐                         ‐                         ‐                          ‐                          ‐                      
Female ‐                           0.2% 0.2% 0.3% 0.4% 0.4% 1.3%

Total 4.9% 9.4% 8.6% 7.5% 6.1% 6.0% 5.6%

% OF ASSETS MANAGED BY MWDBE FIRMS* 2011 2012 2013 2014 2015 2016 2017
Large Cap Equity 41.6% 39.6% 37.5% 43.2% 43.1% 38.6% 41.4%
Mid Cap Equity 5.8% 8.7% 8.3% 15.8% 14.6% 16.5% 23.9%
SMID Cap Equity 7.4% 9.6% 11.9% 13.5% 13.1% 12.3% 11.9%
Small Cap Equity 6.0% 2.5% 2.5% 2.9% 3.1% 4.1% 2.8%
International Equity ‐                           4.3% 3.6% 3.8% 4.3% 4.5% 3.6%
International Small Cap Equity ‐                           ‐                         ‐                         ‐                         ‐                          ‐                          2.6%
Emerging Markets Equity ‐                           ‐                         ‐                         ‐                         ‐                          ‐                          2.5%
Fixed Income 25.3% 24.5% 23.9% 23.2% 25.2% 24.7% 26.3%
Real Estate 17.2% 14.8% 10.1% 5.6% 0.4% 0.4% 0.13%
Private Equity 21.4% 25.2% 24.6% 18.6% 21.2% 16.8% 17.2%
Hedge Funds 50.7% 50.9% 50.9% ‐                         ‐                          ‐                          ‐                        
Defensive Equity ‐                           ‐                         ‐                         ‐                         ‐                          ‐                          ‐                        
* Percentage of each asset classes

TABLE #2: ASSET MANAGERS

The special committee recognizes that not all funds/systems invest in the same assest classes and/or have completed FY 18.  Therefore, please change the assest classes 
and years below as you see fit while maintaing the overall format of the table.



UTILIZATION GOALS
2011 2012 2013 2014 2015 2016 2017

Domestics Equity 35% 40% 40% 40% 40% 40% 40%
International Equity 20% 20% 20% 20% 20% 20% 20%
Emerging Margets 10% 10% 10% 10%
Fixed Income 25% 25% 25% 25% 25% 25% 25%

DOMESTIC EQUITY
% of Commissions Paid to MWBE 2011 2012 2013 2014 2015 2016 2017
African‐American 37.3% 32.9% 32.2% 34.8% 44.8% 26.7% 31.8%
Latino(a) 5.8% 11.4% 9.1% 11.4% 3.6% 5.5% 19.7%
Asian‐American 0.02% ‐            ‐            ‐            0.03% ‐              ‐           
Female  5.2% 9.8% 11.0% 6.1% 5.2% 17.8% 9.6%
Disabled 0.7% 2.0% 2.3% 4.7% 7.4% 6.8% 14.9%

Domestic Equity Total 49.0% 56.1% 54.6% 57.0% 61.0% 56.8% 76.0%
IL Based 33.6% 32.9% 36.0% 40.1% 33.5% 39.9% 36.4%

INTERNATIONAL EQUITY
% of Commissions Paid to MWBE 2011 2012 2013 2014 2015 2016 2017
African‐American 8.4% 15.6% 17.60% 18.8% 16.9% 14.7% 12.7%
Latino(a) 11.6% 12.8% 15.40% 5.4% 6.4% 4.9% 13.4%
Asian‐American 0.2% ‐            ‐            ‐            ‐             ‐              ‐           
Female  6.7% 4.4% 6.20% 4.5% 4.1% 2.7% ‐           
Disabled ‐             ‐            ‐            ‐            ‐             ‐              ‐           

International Equity Total 26.9% 32.8% 39.2% 28.7% 27.4% 22.3% 26.1%
IL Based 23.2% 28.9% 29.1% 17.8% 19.2% 17.2% 23.5%

EMERGING MARKETS
% of Commissions Paid to MWBE 2011 2012 2013 2014 2015 2016 2017
African‐American 18.0% 7.7% 8.5% 9.3% 5.6% 10.2% 6.5%
Latino(a) 4.4% 3.2% 5.6% 3.1% 5.3% ‐              ‐           
Asian‐American ‐             ‐            ‐            ‐            ‐             ‐              ‐           
Female  ‐             1.9% 7.8% 1.5% 1.7% 3.3% 3.0%
Disabled ‐             ‐            ‐            ‐            ‐             ‐              4.0%

Emerging Markets Total 22.4% 12.8% 21.9% 13.9% 12.6% 13.5% 13.5%
IL Based 22.4% 12.8% 21.9% 13.9% 12.6% 13.5% 7.5%

FIXED INCOME
% of Commissions Paid to MWBE 2011 2012 2013 2014 2015 2016 2017
African‐American 26.2% 27.2% 27.3% 29.1% 26.2% 23.4% 23.0%
Latino(a) 1.9% 1.0% 0.5% 0.4% 0.7% 3.4% 3.7%
Asian‐American ‐             ‐            ‐            ‐            ‐             ‐              ‐           
Female  0.9% 0.2% 0.8% 0.4% 0.5% 0.01% 0.02%
Disabled 0.2% 0.3% 0.1% 0.1% 0.2% 0.5% 0.6%

Fixed Income Total 29.2% 28.7% 28.7% 30.0% 27.6% 27.3% 27.3%
IL Based 18.4% 24.0% 19.6% 17.4% 15.7% 14.3% 19.0%

TABLE #3: BROKERAGE
The special committee recognizes that not all funds/systems invest in the same assest classes and/or 
have completed FY 18.  Therefore, please change the assest classes and years below as you see fit while 
maintaing the overall format of the table.



 
 
 
 

 

 
 

 
To:   Illinois Public Fund Clients 
From:  Marquette Associates, Inc. 
Date:   December 19, 2017 
Re:   Annual Consultant Disclosure related to Public Act 100-0542 
 
 
Introduction 
Public Act 100-0542 (the “Act”) amends the Illinois Pension Code to require retained consultants 
to make certain disclosures concerning searches for investment services from minority owned 
businesses, female owned businesses, and businesses owned by persons with a disability 
(“MWBDE”)1 as well as compensation and economic opportunity received by the consultant.   
 
This memorandum provides the required information on search activity and consultant 
compensation as required by the Act.  In accordance with the Act, Marquette Associates 
(“Marquette”) will provided this information on an annual basis, or as requested by clients.   
 
Section 1-113.22 Disclosure   
The total number of searches for investment services made by the 
consultant in the prior calendar year (2017) 

256 

The total number of searches for investment services made by the 
consultant in the prior calendar year that included an MWBDE 

37 

The total number of searches for investment services made by the 
consultant in the prior calendar year in which the consultant 
recommended an MWBDE2 

37 

The total number of searches for investment services made by the 
consultant in the prior calendar year that resulted in the selection of 
an MWBDE 

16 

The total dollar amount of investments made in the previous calendar 
year with an MWBDE 

$524.70 MM 

 
Section 1-113.23 Disclosure 
For the prior 24 months, Marquette has not received any compensation or economic 
opportunity as defined by the Act. 
 
As a general matter, one hundred percent of Marquette’s revenue comes from hard dollars 
received from its clients; Marquette does not charge investment managers to be included in its 
in-house proprietary database, nor does the firm receive any form of compensation for 
recommending or mentioning managers to clients. Finally, Marquette does not offer any 
proprietary products for investment. 

                                                           
1 These terms are defined by the Business Enterprise for Minorities, Females, and Persons with Disabilities Act. 
2 Any investment manager included in a search book is deemed to be recommended by Marquette, unless 
otherwise noted. 



 
         2 

 
 

 
 
 
 
 
 
 
 
CONFIDENTIALITY NOTICE: This communication, including attachments, is for the exclusive use of the 
addressee and contains proprietary, confidential and/or privileged information; any use, copying, 
disclosure, dissemination or distribution is strictly prohibited. Marquette Associates, Inc. retains all 
proprietary rights they may have in the information. 
 
The sources of information used in this report are believed to be reliable. Marquette Associates, Inc. has 
not independently verified all of the information and its accuracy cannot be guaranteed. Opinions, 
estimates, projections and comments on financial market trends constitute our judgment and are subject 
to change without notice. References to specific securities are for illustrative purposes only and do not 
constitute recommendations. Past performance does not guarantee future results. 
 
About Marquette Associates 
 
Marquette Associates is an independent investment consulting firm that guides institutional investment 
programs with a focused three-point approach and careful research. For more than 30 years Marquette 
has served this mission in close collaboration with clients – enabling institutions to be more effective 
investment stewards. Marquette is a completely independent and 100% employee-owned consultancy 
founded with the sole purpose of advising institutions. For more information, please visit 
www.marquetteassociates.com.  

http://www.marquetteassociates.com/
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Approach to Diversity & Inclusion 
 
 
At the firm level, we proactively seek to add talented individuals to maintain a high level of service for 
our clients. Fairness and inclusion in our staffing process is important to Marquette.  Since January 
2017, we have added twelve employees that identify as female (6), minority (4), or both female and 
minority (2).  As we grow and add clients such as The Bush Foundation, we will continue to provide fair 
opportunities to prospective female and minority candidates. Similarly, Marquette has a dedicated 
women’s group to provide sponsorship and professional growth for the women investment 
professionals at Marquette with the long-term goal of increasing retention and promotion statistics of 
women. 
 
Marquette takes pride in its efforts and abilities to access and utilize diverse managers and we 
recognize that many of our clients are also committed to diversity, equity and inclusion through their 
investments.  As such, we maintain a minority-owned, female-owned, and persons with a disability-
owned investment manager (MWBDE) database and have invested more than $524 million in the 
previous calendar year with MWBDE firms.  Our consultants and research analysts conduct on-going 
due diligence with managers, logging over 100 meetings with MWBDE managers in 2017. Managers 
who proceed to Phase IV of our search process are subject to questions regarding their minority trading 
capabilities, for example, and our analysts take these efforts into consideration when making 
recommendations. Each year, we host an event exclusively for MWBDE firms as a way of proactively 
seeking out these managers and beginning the due diligence process.  This year, we also hosted an 
event for endowments and foundations interested in incorporating an MWBDE policy into their 
investment policy statement as we are continuing to see this as an area of interest for our endowment 
and foundation clients.   
 
Finally, Marquette is an active member of the community and a generous sponsor of charitable causes 
which promote diversity, equity and inclusion. In recent years, this has included the following: 
 

 Organizing fundraisers for the benefit of Big Brothers Big Sisters which have raised over 
$500,000 in the past two years 

 Ordering cards from Hadley School for the Blind (a nonprofit school which promotes 
independent living through programs for people who are blind or visually impaired) for our 
holiday mailings 

 Coordinating employees to volunteer at Misericordia (a nonprofit home for children and adults 
with developmental and physical disabilities) every year 

 Organizing a fundraising event to benefit the Julia Center (a nonprofit center serving 
immigrants by helping them gain language and life skills to better acclimate to their new 
community) 

 
Marquette was also one of the first Platinum sponsors for Women Investment Professionals of Chicago 
(WIP), the highest level of corporate sponsorship. WIP empowers women in the institutional investment 
community through strategic networking, professional and personal development, actionable 
education, and community outreach initiatives. Several of Marquette’s female employees have played 
prominent roles at WIP. Linsey Schoemehl Payne served on the Board of Directors for 4 years where she 
held the position of secretary; Nichole Roman-Bhatty, CIMA ® served on the Board of Directors for 8 
years where she held the positions of event planning chair, vice president and president.  
 
Marquette is also a member and corporate sponsor of the National Association of Securities 
Professionals (NASP). This organization helps minorities and women who have succeeded in the industry 
network and build relationships with other investment professionals.  
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